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by Pauline Stevick 
I did not grow up among these "foot-
washers." I always skipped services 
which included footwashing during the 
early years of my association with the 
congregation. It seemed a crude, out-
moded custom, although perhaps mean-
ingful in the society of Jesus and his 
disciples where sandals and dirty feet 
and long walks through dusty byways 
were everyday matters. In that culture, 
footwashing was an appropriate host-
to-guest courtesy. 
Jesus had used the custom to demon-
strate humility and servanthood, but I 
saw no reason to reenact the event. 
Wasn't his washing of the disciples' feet 
merely a symbol—an example to be fol-
lowed in everyday life patterns rather 
than a literal command? 
Perhaps. Yet now, more than a decade 
after that first shunned footwashing ser-
vice, I find myself gathered with Chris-
tian brothers and sisters around an 
annual Maundy Thursday supper con-
sisting of lamb and barley stew, matzo 
crackers, cheese, and fruit. We have 
remembered together the meaning of 
the first Maundy Thursday, and the 
Good Friday and Easter Sunday which 
followed it. 
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It is time for the annual footwashing 
ceremony. The deacons will lead the 
men and boys to one room and the 
women to another where the water-
filled basins and the large, apron-sized 
towels have been placed. Already some-
one has begun a hymn. It is time to go. 
I slip from my seat and join my Chris-
tian sisters, wondering whose feet I will 
wash and who will wash mine. Foot-
washing partners are selected randomly; 
two different women will share the 
experience with me. Is there anyone 
with whom I am out of fellowship so 
that I could not look her in the eye as I 
tie the towel around my waist and bend 
over to place her feet in the basin? Can I 
say with a clear conscience that I am 
willing to have any sister here wash and 
dry my feet? 
The first time I participated in a foot-
washing service required courage to 
overcome my squeamishness and fear of 
the unfamiliar. In this twentieth century 
with its pantyhose and fashion boots, I 
am hesitant to expose my legs and feet to 
their bare, bony whiteness. Among the 
voices raised in hymn singing, I detect a 
few self-conscious glances. The prob-
lems of cover-up and exposure date 
back to the garden of Eden when Adam 
and Eve, newly aware of their sin, sewed 
fig leaves to camouflage their naked-
ness. Perhaps even the removal of sock 
and shoe is symbolic of our willingness 
to expose ourselves to each other, to be 
open and vulnerable, to have nothing to 
hide. 
Sometimes in the quiet hush of the 
communion ritual with its sterile white 
tablecloth, golden communion service, 
and convenient individual glasses, it is 
easy to block out the dirt, the violence, 
the agony, and the gore. Perhaps it is 
just as well. Were we really to view it as it 
S O 
was, we would recoil in horror or faint 
with shock. 
In contrast, it is impossible to escape 
the earthiness of footwashing. As I pick 
up a towel and kneel before a Christian 
sister, I experience something akin to 
what the disciples must have felt as they 
washed feet daily. Imagine their aston-
ishment when Jesus performed this lowly 
act for them. 
As I swish the water over her feet, I 
realize that I do not know the woman 
very well whose feet I am washing. What 
can I do to know her better? What 
should I say to her now in this precious— 
yet awkward—moment we are sharing 
together? What are her needs, her dreams, 
her joys, her disappointments? I must 
take time to find out. 
When my pastor's wife stoops to 
wash my feet, I feel a little as Peter must 
have felt when Jesus washed his. She 
who has been such a source of comfort 
and inspiration to me, she who is leader 
and "master" among us has taken the 
servant's role symbolically also. 
The deep voices of the men harmoniz-
ing in hymn singing resound in the 
adjoining room. We are also singing 
hymns, some with Good Friday and 
Easter themes, others just "experience" 
hymns. No one seems to be hurried; the 
first awkwardness has passed. Soon 
someone will lead us in "Blest Be the Tie 
That Binds." Among us is the sense of 
The Presence: Jesus has joined us at this 
commemorative service. 
The basins are emptied; the towels are 
folded; we are all properly shod; and we 
return as usual to the supper area. But 
we are not the same—not if we have 
entered wholeheartedly into the rite of 
footwashing. A new appreciation of ser-
vanthood and of brother/sisterhood is 
ours, as well as a fresh sense of the mean-
ing of this holy season. Now we must 
work out the meaning of this ritual in 
our everyday lives. 
May the Brethren in Christ—these 
quaint footwashers—never abandon 
their traditional rite. 
Pauline Stevick has been a member of the Lan-
caster, Pa., congregation since 1967. 
The Task Force on Structure, 
Funding and Budgeting presents a 
progress report, appearing as an in-
sert in this issue. You are encouraged 
to study this material and respond 
with comments or suggestions to the 
secretary, Roy Sider, before June 30. 
Each written comment will be circu-
lated to all Task Force members for 
consideration at the next meeting. 
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Symbolic of the larger issues 
A warm muffin—or the lack of it— 
helped launch Dr. Jan Marie Evans on a 
personal campaign for the full develop-
ment of women, including the spiritual 
integration of their lives. As one result of 
that impetus, Dr. Evans, Associate Pro-
fessor of Philosophy at Messiah Col-
lege, taught the course "Women and 
Religion" during the college's 3-week 
intensive term in January. She devel-
oped the course to examine the Biblical 
concepts of God and women and the 
contemporary issues of the feminist 
movement. 
"Women and Religion" began with 
an historical overview of the position of 
women in religious traditions, empha-
sizing Judaism and Christianity, but 
also briefly touching on Moslem practi-
ces. The focus then shifted to changes 
needed today in light of the increasingly 
clearly-articulated needs and expecta-
tions of contemporary women. 
On completing the course, students 
were more conscious of the issues result-
ing from the interplay of the feminist 
movement and the religious world. They 
had improved their ability to use inclu-
sive (non-sexist) language, and to rec-
ognize and confront sexism in their own 
lives and those around them. And, 
hopefully, they developed enough con-
cern for their church or religious body to 
take positive action in building a com-
munity more relevant to and supportive 
of women. 
Dr. Evans knows from experience 
that positive action wears a high price 
tag. She became involved in the women's 
movement through a sex discrimination 
suit in which she was involved about ten 
years ago. And that's where the warm 
muffin comes in. 
As an administrator of a religious 
organization, she had been promised 
equal status with the group's male ad-
ministrators. However, although she 
performed administrative level tasks, 
she was treated as though she were on a 
clerical level. This became glaringly 
A warm muffin— 
or the 
obvious at coffee break time, when the 
"gir ls"—the clerical staff and Dr. 
Evans—were assigned a specific 15-
minute break time. The men, on the 
other hand, were free to come and go as 
they chose. And they always chose to 
take coffee break just at the time the 
day's fresh muffins were baked in the 
coffee shop: one-half hour before the 
women's assigned break time. Needless 
to say, there was never a muffin left for 
the lone female administrator. 
So, for Dr. Evans, the warm muffin 
became symbolic of the larger issues of 
discrimination she faced every day, and 
has continued to face in other jobs: 
inequalities in salary and in relation-
ships with superiors and colleagues. She 
won her discrimination suit—and was 
fired. 
Her willingness to fight the system 
can probably be attributed to her home 
background, particularly to the most 
important role model in her life: her 
mother. Though rural, conservative, and 
not highly educated, her family lived the 
philosophy of women working and doing 
whatever they do well. Dr. Evans had 
never known what a "woman's place" 
was, or that there was anything a woman 
couldn't do because of religious or socio-
economic reasons. 
Her mother, in addition to a success-
ful career as wife and mother, super-
vised a department for the telephone 
company. She allowed neither her sex 
nor her conservative Christian lifestyle 
(which included the wearing of plain 
dress and a bonnet) to hinder her effec-
tiveness in dealing with people. And she 
always encouraged her daughter to try 
whatever interested her. 
Whatever interested the daughter led 
her into many fields. She received a B. A. 
from Houghton College, in New York, 
in philosophy, with minors in French, 
music, and Bible. Her M. A. program at 
the University of Illinois, Champaign-
Urbana, dealt with communication in 
Sartre and Marcel, and her Ph.D. work 
at Boston College with higher educa-
tion. Her positions in higher education 
have included work in a student affairs 
office and in sports coaching, as well as 
in teaching. 
Speaking of her varied activities, Dr. 
Evans says, "I never assumed there was 
anything I could not do simply because I 
was female, and I never remember hold-
ing back from any endeavor, academic 
or social." 
As Dr. Evans discovered a dichotomy 
between the open acceptance she had 
experienced at home and the sex-role 
expectations in the rest of the world, she 
was drawn to the Biblical ideals of jus-
tice, peace (individual and internation-
al), and love. It came as a major shock to 
her to find that in many instances the 
religious community did not live out its 
spoken commitment to those ideals. 
For example, she says of the Chris-
tian church: "We are admonished to 
treat each other as fully-functioning 
human beings, and we're taught that 
anything that's formerly been a sign of 
separation—whether that be race, or 
former creed, or sociological/economic 
level—is broken down in Christ. Our 
job is to actualize that." She believes 
that as the feminist movement chal-
lenges the religious world, churches can 
no longer hide their heads in the sand 
from the growing frustration of women 
Anything that's 
formerly been a sign 
of separation— 
whether that be racef 
or former creed, or 
sociological/economic 
level—is broken down 
in Christ. 
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lack of it.. • 
by Linda Osborne 
denied full participation and leadership 
in the community. According to Dr. 
Evans, while until now the religious 
world has treated equality for women as 
an option, "the next generation of the 
Church will have no option." 
Although she sees many women turn-
ing away from their churches because 
they feel repressed, patronized, and 
treated as second-class citizens, Dr. 
Evans expresses a strong commitment 
to the life and health of religious institu-
tions. While she has been intentionally 
active in women's groups and the 
women's movement since the early 70's, 
she feels that her energies have been 
focused in the last year, largely because 
of "the encouragement and support of 
friends who have called me to put into 
action the things that I believe in. I've 
held the position strongly for myself, but 
have not been consistent in demanding 
that it be worked out for other women." 
One task she particularly relishes in 
teaching "Women in Religion" is myth-
breaking. She effectively debunked such 
commonly held assumptions as "You 
can't be both feminist and Christian"; 
"All feminists want is easy divorce and 
easy abortion"; and, "Every feminist 
wants to emasculate males." 
She encourages women to believe in 
themselves; to test out their abilities—to 
be all they can be. But she points out 
that it need not be done alone—that it is 
important for women to find a suppor-
tive environment in which to exercise 
freedom. "We have tremendous free-
dom in the 20th century to try a number 
of options for our lives," she says. And 
she warns, and challenges, any woman 
who pursues a role in the building of 
religious consciousness to have confi-
dence that, while change never occurs 
overnight, "if you care enough to work 
at it, you do have the right to expect the 
institution to listen." 
Linda Osborne is on I he College Advancement 
Office staff at Messiah College. 
Concern for the 
Handicapped 
Are handicapped persons a part of 
the body of Christ or are they excluded 
from it? How can we facilitate the inte-
gration of handicapped and devalued 
persons in church and society? How do 
handicapped persons experience life in 
our society and what are the rising 
dangers to the lives of severely handi-
capped people in Western society? 
These and other significant questions 
will be explored at the "Symposium on 
Devalued Persons and the Church" at 
the College Mennonite Church, Goshen, 
Indiana, April 23-25, 1981. 
Why are there not more handicapped 
people within the church community? 
Are we creating barriers which prevent 
handicapped people from utilizing their 
gifts and participating in the mission of 
the church? 
Dr. Wolf Wolfensberger, an interna-
tionally recognized advocate for handi-
capped persons, believes the church could 
be a significant force in the lives of the 
handicapped but he warns against some 
activities done "with the best of inten-
tions." He states, "Things will not work 
out well unless people of good will, 
committed to the Lord, and right reason 
band together in pursuit of the common 
goal." 
1 9 8 1 
INTERNATIONAL YEAR 
OF DISABLED PERSONS 
Wolfensberger of Syracuse Univer-
sity, who will be the guest speaker at the 
symposium, says about Christian resi-
dential homes for the handicapped, "The 
workers in this vineyard should be peo-
ple with a calling for life-sharing, be-
cause while the foxes have dens of their 
own, and the birds of the air have nests 
(Matt. 8:20), like the son of man, the 
wounded people from broken homes, 
from rejecting homes, or from institu-
tions may have nowhere to lay their 
heads and feel at home." 
For more information on the Sympo-
sium contact Dean A. Bartel, Sympo-
sium Coordinator, Box 370, Elkhart, IN 
46515. 
Joni Suggests 
"Handicapped Awareness Sunday" 
Joni Eareckson is urging churches to 
become involved in ministry to the han-
dicapped during the United Nations' 
International Year of Disabled Persons. 
The dynamic 31-year-old has been con-
fined to a wheelchair since 1967 when 
she was involved in a diving accident 
that totally paralyzed her from the neck 
down. 
Joni and Friends, an agency which 
she launched in 1979, is suggesting that 
churches designate a "Handicapped 
Awareness Sunday" to spotlight the 
needs of the disabled and the contribu-
tion they can make to the church. 
With the focus this year on disabled 
persons, Joni and Friends seeks to alert 
churches to the needs of that segment of 
the population. "There's a cheapness 
about the value of human life in our 
society that often shows itself in the way 
many folks treat handicapped people," 
Eareckson says. 
Her group has launched a pilot pro-
ject in Sun Valley's Grace Community 
Church. The "People Plus Programme" 
is designed to equip local church mem-
bers to meet, relate to, and minister to 
the disabled. She hopes that some Chris-
tians, after completing the six week 
course, will go on to become involved 
through their churches in a practical 
"attendant care" programme to provide 
regular assistance to the disabled in their 
communities. 
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Ross Nigh elected 
MCC vice chairman 
Ross Nigh of Stevensville, Ont., has 
been appointed new MCC vice chair-
man, and the new assistant secretary is 
Larry Kehler of Winnipeg, Man. 
Pastor of the Bertie Brethren in Christ 
Church, Ross was recently elected as 
chairman of MCC (Canada). Both he 
and Kehler represent MCC (Canada) on 
the MCC Plenary Board. They take the 
place of Hugo Jantz, former MCC vice 
chairman, and Roy V. Sider, former 
assistant secretary. 
The new officers were elected at the 
Jan. 29-31 annual meeting of MCC in 
Edmonton, Alberta. The chairman con-
tinues to be Elmer Neufeld of Bluffton, 
Ohio. Treasurer Norman Shenk of 
Salunga, Pa., also continues. 
Brethren in Christ representatives on 
the 37-member MCC are Owen Alderfer, 
Mechanicsburg, Pa., and Roy Sider, 
Sherks ton , Ont . Jay McDermond , 
Nappanee, In., represents MCC Great 
Lakes and Wilmer Heisey, Mt. Joy, Pa., 
represents MCC East Coast, of which 




Reginald Toews has been confirmed 
as executive secretary of MCC for a 
two-year term, beginning January 1982. 
The appointment was made at MCC 
annual meeting, January 29 to 31. 
Toews is currently associate executive 
secretary for MCC Administration and 
Resources and interim secretary for 
MCC U.S. He will replace William T. 
Snyder, who will leave the secretaryship 
in 1982 after serving in that post since 
1957. 
Snyder will continue as executive 
secretary until January 1982, then will 
visit and review programs and compile 
historical information during, 1982, as 
well as "be avaftaYAe to the new executwe 
secretary in the transition. Beyond 1982 
there will be the possibility of Snyder's 
retirement or other MCC assignments 
on a year-to-year basis. 
MCC ANNUAL MEETING 
An acute realization of the critical 
times in which we live characterized the 
mood of Mennonite Central Committee 
members as they gathered January 29 to 
31 to discuss plans and budget for 
MCC's worldwide ministry in 1981. The 
meetings were at Lendrum Mennonite 
Church in Edmonton, Alberta. 
Chairman Elmer Neufeld cited a 
"greater awareness" by the board of 
advancing militarism and its threat to 
world peace, of world hunger and of the 
need for MCC to speak to issues of 
injustice. 
Highlights of the meeting included 
passage of a special resolution of sup-
port to MCC's leadership personnel as 
they work in difficult situations, accep-
tance of a "Memorandum of Under-
standing Between MCC, MCC U.S. 
and MCC (Canada)," designation of 
Reginald Toews as executive secretary 
of MCC for a two-year term beginning 
January 1982 and examining plans for 
service during 1981 and reports on 1980 
projects. 
Nominations Sought 
The U.S. Peace Section of 
MCC is inviting nominations for 
three members-at-large, to be 
elected at the spring meeting. 
Nominations should be mem-
bers in good standing of a local 
Mennonite or Brethren in Christ 
church, have a biblical under-
standing of peace and social jus-
tice concerns, and interest and 
time to devote to this work. Nom-
inations of women and minori-
ties are encouraged. 
Send the name of your nomi-
nee, together with a supporting 
statement, to Katie Funk Wiebe, 
U.S. Peace Section dominating 
Committee, 103 East B, Hills-




Besides business sessions, which were 
open to the public, the weekend featured 
a special dinner and meeting Friday 
night. Dinner speaker was Atlee Beechy, 
who described a recent study tour to 
China sponsored by Goshen College. 
Guest speaker for the evening was Paul 
Hiebert of Fuller Theological Seminary 
in Pasadena, California. (Excerpts from 
his address, "And the Darkness Could 
Not Put it Out," will appear in an April 
Visitor.) 
Prior to Hiebert's address, Edgar 
Boettger, chairman of MCC (Alberta), 
had welcomed the group and told of the 
work of the provincial MCC. Only min-
utes after his talk he suffered a massive 
heart attack. At the evening's end it was 
learned that he had died. The following 
day members passed a resolution writ-
ten by Frank Epp, Peace Section chair-
man, recognizing the many years of ser-
vice Boettger had given to MCC. 
Overseas Program 
A year ago the world's refugees occu-
pied much of the annual meeting discus-
sion. During 1980 MCC emphasized aid 
to refugee-stricken Somalia, Ethiopia 
and Zimbabwe. A limited ministry has 
developed to the refugees who have left 
El Salvador since violence began there. 
MCC and European Mennonites have 
jointly financed housing for displaced 
persons after the November earthquake 
in Italy. 
An important factor in 1980 overseas 
involvement was an increase in material 
aid given—23 million pounds of aid 
shipped, more than that given in the 
four previous years combined. The larg-
est portion of this aid went to Somalia, 
Ethiopia and Zimbabwe. 
Southeast \ s i a was a special concern 
of the annual meeting. Last year 
the board urged staff to do more to aid 
refugees from Kampuchea, who were 
receiving much publicity at the time. 
This year Asia Secretary Bert Lobe was 
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Right, Wilmer Heisey of MCC East Coast led 
morning devotions Friday. 
Far right, Roy Sider addresses the board meet-
ing (Elmer Neufeld in background). 
awareness... 
able to report that "we have been told we 
can have resident status in Kampuchea 
if we are prepared to make a longer-term 
commitment." In March he and MCCer 
Annie Krasker will visit Kampuchea 
and bring back a recommendation. 
Overseas program in 1981 will include 
new emphasis on forestation, in light of 
the growing shortage of firewood in 
developing countries. Associate Execu-
tive Secretary for Overseas Services 
Edgar Stoesz has proposed that a quali-
fied person be engaged to identify sev-
eral countries where substantial pro-
grams of forestation projects are needed. 
Other new program emphases in 1981 
include increased identity with other 
churches interested in Anabaptism in 
Europe, service in small rural communi-
ties in Southern Africa, a reassessment 
of the MCC program in Zaire, work 
with refugees in Central America, a shift 
toward more educational assistance in 
Asia and an expanded program in 
Egypt. 
Overseas staff listed their special con-
cerns, such as tensions in the Middle 
East, serious food shortages in Vietnam, 
violence in Guatemala, safety of workers 
in the Horn of Africa, injustice in South-
ern Africa, and the broad concern that 
peace issues are not being taken serious-
ly enough in North America. 
Annual meeting representatives ap-
proved a budget of $19,680,000 for 
1981, including $5.6 million in material 
aid. The budget is up 16.8 percent from 
1980. Of that amount 81.2 percent is for 
overseas, 9.4 percent for MCC U.S. and 
9.4 percent for administration. 
Leadership Resolution 
A key discussion was on the shortage 
of experienced and mature leadership 
personnel which continues despite an 
encouraging increase in applications and 
March 25, 1981 
placement of workers in 1980. 
Adopting a "Leadership Resolution," 
the board encouraged MCC staff to pay 
special attention in 1981 in identifying 
and developing new leadership as well as 
nurturing and supporting present lead-
ers. One goal is working toward com-
mitments which will extend beyond the 
present three-year terms. 
Suggestions for encouraging new 
leadership include exploring new mod-
els of shared leadership and reemphasiz-
ing "MCC's traditional faith in young 
people" in an attempt to use those who 
might not be considered experienced 
enough for leadership roles, as well as 
seriously recruiting and training women 
and minority persons for leadership. 
MCC—Canada-US. Agreement 
The "Memorandum of Understand-
ing" which had earlier been approved by 
MCC U.S. and Canada boards, outlines 
the relationship between the three M CCs 
and reflects a "desire to work together in 
genuine mutuality." 
The understanding states that both 
Americans and Canadians, in their separ-
ate national bodies, will deal with a-
genda items that are purely national in 
nature. In order to "recognize that in our 
overseas programming we need to util-
ize more fully and mutually the resour-
ces of both Canada and the United 
States . . . we are prepared to accept 
some overseas program administration 
from locations other than the binational 
headquarters." 
The resolution reaffirms that overseas 
program administration "is best done 
under one mutually structured joint body, 
and that only in exceptional cases would 
overseas program be assigned complete-
ly to one national organization." 
Nancy Heisey, MCC secretary for South-
ern Africa, outlines goals for 1981 at 
MCC annual meeting. To her left are Wil-
liam T. Snyder and Edgar Stoesz. 
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At Purnea Hostel and Barjora Mis-
sion School and Hostel there are beauti-
ful children. They have bright, sparkly 
eyes, joyful spirits and flashing smiles. 
They are part of a special progam called 
"The Scholarship Program for Indian 
Children," or "SPIC" for short. 
Pastor Luke Murmu has four chil-
dren at Barjora: Josiah, Priscilla, Jere-
miah and Champa. They are eager, 
sports-loving, and poor. Pastor Luke 
borrows money to put his children in 
school. He repays his loan at harvest 
time and has nothing left over with 
which to buy clothes for himself. 
Jiwan Hembrom is a 12-year old San-
tal boy from Nepal living in the Purnea 
Hostel. When preparing for a recent 
Bible quiz, he memorized the entire 
chapter of Luke 8 within two days. 
Chotto Murmu is a chubby-faced lit-
tle charmer at Barjora Hostel. His father 
died when young and his mother is a 
new Christian. She wants a good educa-
tion for Chotto and his big sister so she 
sends them to Barjora. 
These are the children of your Breth-
ren in Christ brothers and sisters in 
India. The Christian hostels provide 
both protection and Christian teaching 
for the children. Pastor Patros Hem-
brom proudly says, "The teachers in the 
schools where our hostel children attend 
think that our children are really great. 
The supervision of hostel study time 
gives these children a special advantage 
in classes." 
Operated by Brethren in Christ Mis-
sions, this child care program provides 
educational support for children from 
Indian Brethren in Christ homes. This 
year there are over 120 children in the 
program. Of these, 76 have an American 
or Canadian sponsor. Some are spon-
SPIC provides educational support for 
children from Brethren in Christ homes 
in India. 
What can 
eighty dollars do? 
by Erma Sider 
sored by individuals or families, others 
by Sunday school classes or youth 
groups. 
What can $80 do? $80 provides one 
year of education, board, lodging and a 
new outfit of clothing for the child spon-
sored. Parents are expected to supple-
ment this with a payment of $15 per 
year, a large amount when the average 
income is about $20 to $25 a month. 
$80 a year has provided education for 
many SPIC graduates, young people 
who are now assisting with church lead-
ership. Manumatti and Sarojani have 
been appointed Bible women by the 
Purnea District church. Samuel Hem-
brom and Moses Mirandi are preachers 
with increasing responsibility in church 
leadership. Samuel sings on Trans 
World Radio with the Gospel Tide 
Hour and has been speaker for the San-
tal radio programs. Ruel Hembrom is a 
Sunday school teacher and youth leader. 
Luke Hansda is house father at Purnea 
Hostel. Shanti and Salomi Murmu and 
an increasing number of others are 
studying in high school. Paulus Hem-
brom is a student at Purnea College. 
Abigail Murmu and Sona Besra are 
anticipating entrance into nursing school 
or teacher's college. 
Truly the Lord has blessed the many 
gifts of $80 for SPIC. Prayers have 
accompanied these finances, for we see 
the Lord working through the educated 
youth of the church. Unfortunately, 
there are drop-outs. But when this oc-
curs, another child is provided with 
sponsorship. Great effort is made to 
assist with communicat ion between 
sponsor and child via letter and picture, 
though we are not always able to pro-
vide as much information as would be 
desired because of time and distance. 
It may be that SPIC is new to your 
family or church. For further informa-
tion on how you can become a part of 
SPIC, write to: SPIC Secretary, Breth-
ren in Christ Missions, 2519 Stevensville 
Road, Stevensville, Ontario, LOS ISO 
Canada. 
Erma Sider coordinates the Scholarship 
Program for Indian Children. 
8 Evangelical Visitor 
" R E N E W A L . . . 2 0 0 0 ! " PROGRESS REPORT TO THE BROTHERHOOD 
The General Conference of 1980 approved in principle, with several amendments, the report and 
recommendation for "Renewal...2000!" The Brethren in Christ Church is effecting an organizational 
restructure to—serve the present age, our calling to fulfill. 
Suggestions for change in the document considered in Hamilton, Ontario have come from those in 
attendance and later from across the church. Each response was circulated to all members of the Task 
Force on Structure, Funding, and Budgeting and formed a part of the agenda for the sessions convened 
December 18 and 19, 1980. Revisions to the original proposals were presented to the Board of Adminis-
tration (BOA) for their consideration. The changes made by the BOA are incorporated in this report 
which is circulated to: (a) General Conference Boards, (b) readers of the Evangelical Visitor, 
(c) members of the 1981 Annual Meetings of the Regional Conferences, and (d) persons and congregations 
upon request. 
Responses from across the brotherhood are welcomed. No specific instrument to solicit these re-
sponses is planned. However, input is welcomed from all sources and should be mailed to reach Roy 
Sider, Secretary, "Renewal...2000!" Stevensville, Ontario, Canada LOS ISO by June 30, 1981. This is 
a part of the ongoing process toward specific "Manual of Doctrine and Government" revisions for pre-
sentation to the 1982 General Conference. 
Note the types of print used for each purpose: 
Regular type identifies material from the 1980 General 
Conference Minutes, pages 74-84, for which no change 
is proposed at this time. 
Matorial with a lino drawn through it io dolotod from tho 
1980 Conaral Conforonco Minutoo, pagoo 74--8A. 
Italia type is used to identify material that is new or altered. 
" R E N E W A L . . . 2 0 0 0 ! " REVISED PROPOSALS 
I. STATEMENT OF PURPOSE - "The purpooo of 
the Brethren in Chriot io to worohip the 
triuno Cod and to proclaim Hio goopel to all 
peopla." "The object of the Brethren 
in Christ Church is to foster a fellow-
ship of believers whose purpose is to 
worship and obey the triune God and to 
proclaim His gospel to all people." 
I I . DENOMINATIONAL BOARDS AND COMMITTEES 
A. General 
1. The number of General Conference 
boards and committees shall be 
decreased and their duties re-
grouped. This will provide for 
the prudential deployment of 
part or full-time salaried staff 
for the major boards. 
2. Detailed job descriptions shall 
be worked out for all staff per-
sonnel by the respective boards. 
3. Boards shall have a minimum of 
five members and, with the excep-
tion of the Board of Administra-
tion, a maximum of twelve members. 
4. One bishop shall may be named 
ex officio to each of the major 
General Conference boards, by way 
of a nominating committee recom-
mendation and General Conference 
confirmation. 
5. Further study is being given to 
the question of more than one 
board or committee position being 
held by the same person and, as 
well, to the number of consecutive 
terms in office for a board or 
committee member. 
6. When Manual of Doctrine and Govern-
ment (MDG) revisions are drafted, 
they will be presented in: 
"A" sections (Bylaw articles) 
which will deal with overarch-
ing policies, and 
"B" sections (Conference rulings) 
which relate to more detailed 
items. 
1 
DENOMINATIONAL BOARDS AND COMMITTEES.,. 
B. Major General Church Boards 
The following statements of duties 
for boards are not comprehensive. 
These statements will be reviewed to-
gether with those presently in the 
MDG, and revisions to the MDG are 
scheduled for presentation in 1982. 
1. Board of Administration (BOA) 
Duties of the BOA continue as in 
the present structure with the 
following recommended changes: 
(a) Assigned bishops are members 
of the BOA ex officio. 
Other General Conference 
administrators may attend the 
meetings cf the BOA as observ-
ers upon the invitation of 
the BOA Executive Committee. 
(b) Regional Conference represen-
tatives on the BOA should 
report to their respective 
conferences. 
(c) Information releases should 
be given to the Brotherhood 
following the BOA meetings. 
(d) The BOA shall be responsible 
for the regular business of 
the church between meetings 
of General Conference. In 
the event of an emergency 
situation arising within the 
denomination, the BOA may 
take such action as is deemed 
necessary and report its 
action to the next General 
Conference. 
(e) Concerns relating to camp 
meetings shall be the respon-
sibility of the BOA. 
-The BOA chall bo rooponoiblo. 
for media ministriest in--
•eluding those presently acoign-
•ed to the Commission on Radio> 
Cg./) The BOA shall have an Execu-
tive Committee composed of 
its chairman, assistant 
chairman, General Conference 
Secretary, Treasurer, Canadian 
Treasurer, immediate past 
moderator, and two members 
at large. It shall care for 
routine matters of business 
plus items which may arise 
between BOA sessions. These 
shall be reported to the 
next regular meeting of the 
board. The Executive Committee 
shall have responsibility for 
initiating a regular over-
view and evaluation of the 
various programs of the Gen-
eral Conference. 
2. Board of Bishops 
Serving as a resource to pastors 
Serving as the Pastoral Station-
ing Committee 
Planting churches in new areas 
Fellowship between congregations 
Brotherhood evangelism and church 
growth 
Administration of mission churches 
(those requiring financial 
subsidy) 
Providing counsel for congrega-
tional self-evaluation 
3. Board of Publication Miniotrioo 
Board for Communications Ministries 
Development, production and distri-
bution of denominational publi-
cations (Evangelical Visitor, 
Heritage Series, etc.) 
The printing and merchandising of 
Christian literature 
Media ministries—example: Com-
mission on Radio 
4. Board -©4- For Congregational Life 
Ministries 
Christian Education—youth,—home, 
Sunday School, otoi Children3 
youth and adults 
Primary education in a con-
gregational setting 




Ministries to Special Groups, e.g. 
singles, aged, handicapped 
(NOTE: The Board of Publication for 
Communication Ministries and the Board 
for Congregational -fet£e- Ministries 
shall create a committee as a liaison 
between them. A representative ad-
visory council shall be formed which 
will relate to the liaison group in 
the preparation of denominational 
literature.) 




Special Institutional and Ethnic 
Ministries in North America 
Programs for Missions visibility 
(conferences, etc.) 
World Hunger, and Relief Needa 
and Development 
Inter-conference relationships 
with overseas churches 
Voluntary Service Assignments 
Missions Prayer Fellowship 
Missions Sewing Auxiliary 
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6. Board -©i For Brotherhood Concerns 
Pcaeo. and Social Concerns 
Mennonite Disaster Service 
Pension and Health Plans 
Mi n̂" fftr-1' f" Intercon-
gregational Concern For Persons 
(benevolence) 
Financial aid to persons within 
the Brotherhood 
Relational ties with all benevo-
lent institutions 
Professional Organizations 
7. .Board of Doctrine and Education 
Board for Theological and Edu-
cational Concerns 
Peace and Justice concerns 
Biblical and theological studies 
Doctrinal Study and Review 
•Educational Inotitutieas- Educa-
tional Concerns, and Educational 
Institutions 
Training for ministries (pastors, 
missionaries, Christian Edu-
cation directors, etc.) 
Examining and credentialling for 
ministry 
C. Other Boards and Committees 
1. Board of Directors shall be com-
posed of the BOA Executive Com-
mittee and the assigned bishops. 
2. Board of Appeals 
(a) It shall hear complaints of 
Brotherhood infractions in-
cluding matters of both con-
gregational and denomina-
tional concern. 
(b) It shall be comprised of 
the regional conference 
representatives to the BOA 
and the General Conference 
Secretary who shall serve 
as Chairman. 
(c) Decisions made by the Board 
shall be presented to the 
BOA for approval. 
3. Administrators' Advisory Council 
(a) The membership shall be 
composed of the assigned 
bishops, administrators of 
all denominational boards, 
heads of educational and 
benevolent institutions, 
the general editor, and 
other church leaders as may 
be named to the Council. 
(b) The purpose of the Council 
shall be fellowship; sharing 
of programs; in-service 
training; brain-storming 
goals, ideas, and programs; 
creating a sense of peer 
group accountability; and 
co-ordination in terms of 
both time and emphasis. 
(c) The General Conference 
Secretary shall serve as 
convening chairman. 
(d) The Council shall meet at 
least once a year. 
4. The following committees and 
commissions shall continue to 
function as within the present 
structure except as otherwise 
noted; 
(a) Commission on Stewardship 
and Finance 
(b) General Conference Nomina-
ting Committee - The Nomi-
nating Committee shall be 
responsible to inform 
regional conferences and 
congregations of the 
potential input these groups 
may give to the Nominating 
Corrmittee. Information shall 
be communicated by such means 
as Evangelical Visitor, 
Bishops' letters, Personnel 
Secretary, etc. The date 
of the meeting of the Nom-
inating Committee shall be 
publicised and the Nomina-
ting Committee should be 
sensitive to maintaining 
balance on denominational 
boards through giving attention 
to various factors in repre-
sentation, such as age, gender, 
laity/clergy, and. region. 
(c) General Conference Creden-
tials Committee 
(General Conference 
Secretary to serve as 
Chairman) 
(d) General Conference Program 
Committee 
(Reports to the BOA Execu-
tive Committee) 
(e) Commission for Service and 
Recruitment 
(Working with the General 
Conference Secretary as 
administrator and reporting 
to the BOA) 
(f) Denominational Representa-
tives 
(Reporting to BOA) 
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(g) The Bishops' Nominating 
Committee 
In addition to its present 
function, the committee shall 
incorporate the following 
guidelines: 
...General Conference Secre-
tary, who serves as chair-
man, will be available 
to persons and groups in 
the regional conferences 
during the time the 
bishop is being consid-
ered for appointment or 
reappointment. 
...Arrangements shall be 
made to allow for an ex-
pression by regional 
conference members (at 
a regional conference) 
in relation to the 
bishop's reappointment. 
I I I . ADMINISTRATIVE OFF ICERS 
A. Bishops 
Bishops shall serve as regional 
conference administrators, which 
may include other portfolios as 
negotiated. Each bishop is amenable 
to the BOA by way of the General 
Conference Secretary. 
Primary administrative relationships 
shall include: 
- pastoring the pastor and his 
family 
- regional conference administra-
tion 
- relationship to congregational 
church boards 
- serving as chairman of the con-
gregational pastoral committee 
- church growth (extension and 
expansion) 
- inter-church fellowship 
Secondary rolationohipo ahall be 
dotailod at a later time. 
Possible options for secondary re-
lationships could include such 
portfolios as: 
1. Evangelism and church growth 
2. Director of Stewardship and 
Finance 
3. Director of Jacob Engle Foun-
dation 
4. Treasurer/Financial Secretary 
5. Secretary of Home Ministries 
6. Director of Congregational 
Ministries 
7. Institutionally related execu-
tive position 
8. Staff persons for such boards as 
Board for Theological & Educa-
tional Concerns, Board for 
Brotherhood Concerns, Board for 
Communications Ministries 
9. Regional Conference posts 
Implementation of these second-
ary assignments would be according 
to the following sequence: 
1. BOA would seek possiblities 
within its own portfolios for 
executive position. 
2. BOA would negotiate with 
other general boards for pos-
sible portfolios. 
3. BOA would negotiate with de-
nominational institutions and 
other regional conference 
agencies. 
4. Any appointment would become 
a part of negotiating process 
with the Bishops ' Nominating 
Committee, a candidate, and 
the BOA. 
5. The BOA will neecbto deal with 
the workload of a Bishop not 
covered by the first four 
steps. 
It may be necessary for a bishop 
to delegate some responsibilities. 
Additional staff of an executive 
secretary-type person may be necessary 
in some assignments. 
B. General Conference Secretary 
The General Conference Secretary 
shall be confirmed by the General 
Conference after negotiation and 
nomination by the BOA. 
The term shall be for six years 
and may be renegotiated for one add-
itional term. 
The Secretary shall be amenable to 
the BOA by way of the chairman of the 
Executive Committee. 
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The duties of the General Con-
ference Secretary shall include: 
- Secretary of the General Con-
ference with all the responsibi-
lities hitherto associated with 
the office 
- Executive Secretary of the BOA 
and Board of Directors 
- Chairman of the Bishops' Nomin-
ating Committee 
- Chairman of the Bylaws Revisions 
Committee 
- Member of the General Conference 
Program Committee and the Com-
mission on Stewardship and Finance 
- Responsible for personnel re-
sources via a consultative group, 
appointed by the BOA Executive 
and confirmed by the BOA 
- Responsible for public relations, 
releases of official information 
and communications to the public 
and within the Brotherhood. 
The General Conference Secretary 
shall give up to full time in his 
office upon the implementarion of 
the new structure. 
C. General Conference Treasurer 
The General Conference Treasurer 
shall be confirmed by General Con-
ference after negotiation and tenta-
tive engagement by the BOA. The 
term shall be for four years and may 
be renegotiated for two additional 
terms. 
The Treasurer shall be amenable 
to the BOA and accountable to the 
General Conference Secretary. 
The duties of the General Con-
ference Treasurer include: 
- Responsibility for the collecting, 
paying, and accounting tasks 
- Controller of the accounts operat-
ing under the BOA and the 
General Conference. 
Further study is being given to 
the job description of the trea-
surer and other salaried personnel 
serving with the COSF and the inter-
relationship of these personnel. 
Study is also being given to the 
long-term relationship of the trea-
surer with the Jacob Engle Founda-
tion. 
D. Administrators of General Church 
Board Ministries 
The principle is affirmed for 
each of the major boards to be 
provided, when possible, with part 
or full-time salaried staff. 
I V , REGIONAL CONFERENCE BOARDS 
A. Regional Conferences structures 
should provido channelo for com 
unication and interaction with 
Ganaral Conforonco Boardo and 
Commit teas •— F.egional people on 
General Conforonco Boardo ohould» 
ing regional boardo. 
Communications, interaction and 
relationships are needed between 
General Conference Boards and 
corresponding regional boards and 
committees: therefore, regional 
members of General Conference 
boards should be ex officio members 
of corresponding regional boards. 
Where there may not be such regional 
representation, the General Con-
ference Board should establish the 
liaison relationships with corre-
sponding regional boards and 
committees. 
B. The regional Executive Committee/ 
Board of Directors should serve in 
an advisory capacity to the bishop. 
C. The regional conference's represen-
tative to the BOA should serve on 
the regional Board of Directors/ 
Executive Committee. 
V , REGIONAL CONFERENCES: 
BOUNDARIES AND ADMINISTRATION 
Both the Task Force and the BOA focused 
major attention on the key issues of 
regional conference boundaries and 
administration. There is an awareness 
of the dynamic presently within the 
regional structures and a vision to 
facilitate a greater opportunity for 
the release of that dynamic. The follow-
ing sections include some of the foun-
dational concepts from which arise the 
recommendations for a modest restructure 
of regional administration. Other models 
were seriously studied and will bo described 
were presented to the 1980 General Con-
ference presentation to provido as back-
ground information. However, in the con-
tinuing judgement of the Task Force and the 
BOA, the model recommended is best suited 
to serve the Brotherhood through the 
decades immediately before us. 
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A. Some of the functions of an adminis-
trator for a region in the corporate 
life of the church are: 
1. The administrator for the region 
carries responsibilities for 
training leaders and pastors, 
particularly those whose previous 
orientation was not Brethren in 
Christ. 
2. The administrator for the region 
has a primary role in brother-
hood communications, particularly 
to pastors and church boards. 
3. The administrator for the region 
is a leader, promoter, and a 
facilitator in denominational 
life. 
A. Congregations may require special 
nurture to assist them in under-
standing what it means to be 
Brethren in Christ. 
B. The following are some principles 
which relate to the size and admin-
istration of regional conferences: 
1. Regional structures should be 
such that foster qualitative 
and quantitive church growth. 
2. Forty (AO) churches could be 
considered a normative assign-
ment for an administrator; how-
ever, this can be modified 
(increased or decreased) when 
considering their geographic 
proximity and other factors. 
3. The formation of a southern 
conference composed of some 
twenty (20) churches, as herein-
after defined, could provide a 
new dynamic for church growth 
in an area with an established 
trend in population increase. 
A. The designation of ZONES within 
conferences could serve as a 
possible future basis for 
dividing a region as the number 
of congregations increases. 
C. The following recommendations are 
presented for approval in principle: 
1. Seven regional conferences shall 
be formed, each with a bishop 
resident in the region of his 
assignment. The residency re-
quirement shall be changed only 
upon special arrangements being 
made with the BOA. 
2. The regional conferences shall 
be comprised of congregations 
as indicated below and of geo-
graphic divisions approximately 
as indicated on the map (See 
page 83, 1980 General Conference 
Minutes). The exact north-south 
line between Conferences B and 
C will be detailed in subsequent 
studies and presented for con-
sideration to the General Con-
ference of 1982. 
(a) Congregations in the region-
al conferences 
The Task Force will seek to 
be sensitive to the desires/ 
needs of congregations under 
consideration for transfer 
to a new regional conference. 
Where necessary, assistance 
in the decision-making 
process will be given by 
way of the current regional 
bishop and a Task Force on 
Structure, Funding, and 
Budgeting representative 
from the area. 
Encouragement is given for 
congregations to cross 
regional conference lines 
for the purpose of fellow-
ship. 
The names of the conferences 
will be recommended later. 
Conference A 
The 29 churches now in the Canadian 
Conference 
Conference B 
The churches now in the Atlantic Con-
ference in PA and NY; plus the following 
















The remaining churches of the Allegheny 
Conference in PA and NY, a total of A3. 
Conference D 



















Chapel Rolling Acres 
Valley View 
Van Lear 
The Central Conference churches in OH, 
IN, MI, WI, and IL, a total of 26 churches 
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Conference F 
The Midwest Conference churches in CO, 
IA, KS, OK, and TX; and the NM churches now 
in the Pacific, a total of 13 
Conference G 
The Pacific Conference churches now in 
California and Oregon, a total of 15 
(b) Regional conference geo-
graphic divisions 
3. Regional Conferences B and C 
are considered as requiring full-
time assignments. In the other 
conferences, as practical, a 
bishop may/will be employed part-
time in his work as bishop. A 
bishop shall not serve more than 
one conference. The assignment 
of additional responsibilities 
to bishops will be negotiated in 
conjunction with the perceived 
weight of a bishop's regional 
responsibilities. 
4. The names of the regional con-
ferences will be presented for 
consideration to the 1982 General 
Conference. 
V I . FUNDING AND BUDGETING 
A. Brotherhood Ministries Cooperative 
Minis tries 
The Brethren in Christ have a long 
tradition of generosity. The local 
congregations support both their own 
budgets and the various ministries we 
sponsor as a Brotherhood. These 
ministries include North American and 
world-wide missions, educational and 
benevolent institutions, Christian 
education programs, etc. There is 
greater constituency giving to some of 
these ministries than others. This 
kind of giving provides funding for 
part of the work of the church and a 
shortage for others. Is the amount of 
money received a safe gauge of the 
value of a ministry? 
In addition to the above, the General 
Conference Fund has been supplied by 
congregational assessements. These 
monies provide for the support of our 
bishops, General Conference operation-
al costs, relational ties with like-
minded interdenominational organiza-
tions, etc. There are calls to change 
the assessment system. 
The General Conference is asked to 
consider a Brotherhood Ministries 
Cooperative Ministries approach to 
church funding as follows: 
1. An overall .Brotherhood Cooperative 
Ministries Budget, including the 
budget of each agency and insti-
tution, is presented to the General 
Conference for review, amendment 
and approval. The approval of a 
budget provides a way to decide 
the level of support each of our 
ministries can depend on for pro-
gram planning during the year. 
Offerings are received for all 
needs, and assessments are dis-
continued. 
2. There are two ways a person or 
congregation may contribute to 
the ministries of the church: 
i. Contributions received toward the 
Brotherhood Cooperative Ministries 
Budget flow toward each of our 
miniotrioo will be allocated to 
each of the agencies, prorated 
according to the approved budgets, 
until each agency's budget is met. 
Congregations and personal contri-
butors are encouraged to study the 
Di'ofehc-uhaed Cooperative Ministries 
approach and generously support the 
total ministry of the church. 
ii. A donor may opooify a gift for a 
particular miniotry. If thio io 
done the gift will be uocd,—in ito 
entirety) ao roquootod. Spocifiod 
gifto will not affect the alloca 
tion of gifto from thooc who con 
tribute to Brotherhood Miniotrioo 
through unopcoifiod oontributions. 
Designated gifts will be allocated 
to the specified agency, even if its 
budget has already been met. 
Hi. When designated gifts cause an 
agency's budget to be fully sub-
scribed before the end of the fiscal 
year, cooperative funds will be al-
located to those agencies whose 
budgets are not yet subscribed. 
3. Agencies and institutions will be 
responsible to keep the Brother-
hood informed of their ministries. 
Information releasee may Fund 
raising programs shall be corre-
lated by the General Conference 
Stewardship Department. 
4. Each General Conference agency and 
institution needing financial sup-
port from the Brotherhood Minis 
•trios shall prcoent program pro-
jections with coot ootimateo for 
a five-ygar poriod to the BOA. 
They •ihall bo submitted to the 
first meeting of the BOA after 
each General Conference and up1 
dated biannuallyi' Cooperative 
Ministries shall present annual 
program and budget projections 
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to the COSF on a three-year con-
tinuum. These projections shall 
be reviewed and extended annually. 
The COSF shall forward their 
recommendations on the Budget 
projections to the BOA, accompan-
ied by the program and budget 
projections as originally re-
quested by each agency and insti-
tution. 
5. The BOA recommends: 
i. That a majority vote be re-
quired for the implementation 
of a .Brotherhood Cooperative 
Ministries program. 
ii. That approval in principle is 
given to the Brotherhood 
Cooperative Ministries proposal 
for the operational funding 
of General Conference agencies 
and institutions. 
iii. That further guidelines for 
its operation, and the &rothorr-
hood Cooperative Ministries 
budgets for 1983 and 1984, be 
presented to the General Con-
ference of 1982. 
iv. That the Brotherhood Coopera-
tive Ministries funding and 
budgeting program be reviewed 
by the General Conference of 
1986 and 1988 to determine 
the desirability of its con-
tinuation. 
B. Central Treasury 
,A central treasury receives and 
dioburooo fundo for all participating 
agoncioo ao authorized by Ceneral 
Conference and the ageneiea. Thi3' 
•implifioo bookkeeping procedures and 
providoo a oinglc United Statco and 
•Canadian addrooo to which contributiono 
are sont. A Central Treasury shall 
receive all Cooperative Ministries 
contributions. One United States and 
one Canadian address will be designated 
to which contributions may be sent. 
These funds shall be dispensed to each 
agency according to the proportion-
ment of the budget. Designated gifts 
that are not to be proportioned to 
the budget, will be forwarded to the 
particular agencies. 
Central Treasury bookkeeping 
services are encouraged for agencies 
where practical. 
The BOA recommends that approval 
in principle be given to the concept 
of a Central Treasury, with the under-
standing that a definite proposal be 
presented to the General Conference of 
1982. 
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I. Costing Estimates for New Administrative 
Structure 
It appears that by 1984 the General 
Conference may require four additional 
positions in general church administration. 
If the present rate of inflation continues 
and salaries are indexed to that rate, the 
salary of each administrator by 1984 may 
be approximately $31,000 with travel and 
office expenses estimated at $21, 700 or 
a total cost per administrator of $52,700. 
II. Continuing/New Agenda Items 
1. Clarifying and expanding lines of 
communication within the denomination, 
especially as they relate to the new 
structures. 
2. General Conference Treasurer/Functions 
and Structure of the COSF. 
3. Location of General Conferences offices. 
4. Camping Retreat Centers - Regional 
and/or General Conference implications. 
5. Personnel Correlation in the entire 
brotherhood - voluntary service and 
mission assignments, board membership, 
etc. 
6. The matter of more than one board or 
committee position being held by the 
same person and the number of con-
secutive terms in office for any 
person. 
7. Bishops' Nominating Committee, and 
the formation of new boards — 
personnel administrative office — 
timing, selection of additional port-
folios for bishops. 
8. Establishing administrative zones in 
regional conferences. 
9. Dates, guidelines, and budget pro-
jections for implementing Cooperative 
Ministries. 
10. Membership of the Board of Directors. 
11. Continued refinement of the names of 
Boards (overuse of "concerns"). 
12. Review of the General Conference 
Secretary's responsibility for public 
relations. 
PLEASE NOTE: 
1. Suggestions regarding the above mater-
ial may be sent to Roy Sider, Secretary, 
"Renewal...2000!" Stevensville, 
Ontario, Canada, LOS ISO. These should 
be mailed to reach the Secretary by 
June 30, 1981. 
2. Additional copies of this material 
may be obtained by persons or congre-
gations. Please address requests to: 
Evangel Press, P.O. Box 189, Nappanee, 
IN 46550, USA. 
Printed in the U.S.A. 
Zambia 
s he's such a wiry little woman 
that she reminds me of "Old Dutch" on 
the cleanser cans of my childhood. Her 
husband was our first church treasurer 
in the Lusaka congregation. Holding a 
good job with a city manufacturer and 
engaging in neither smoking or drink-
ing, he had money to give his family a 
good life with amenities such as a refrig-
erator, stove, good food, adequate cloth-
ing and even a hired TV. (You hire here 
instead of rent.) We did not know Mel-
ita so well in those days. 
Startling news came one Sunday after-
noon that Melita's husband, Anderson, 
had died. Details strongly indicated he 
had a stroke. Everyone gathered to 
sympathize. The furniture had been 
moved outside to provide seating space 
for the sympathizing men. We women 
sat inside on the floor with backs to the 
wall and feet straight out in front. 
As I sat uncomfortably, I wondered 
what would happen to this dear unedu-
cated woman so suddenly thrust into 
widowhood with eight children to 
clothe, feed, and educate. Could she do 
it alone in the city? Would she even be 
allowed to try? In these first hours of 
bereavement, Melita was surrounded by 
evidences of caring—or was it just a 
customary show of caring? As each new 
mourner arrived, Melita had to go 
through the weeping and wailing ordeal 
again. 
The next day the body of the deceased 
was carried to the home village in the 
Sikalongo area several hundred miles 
away. The older children accompanied 
their mother to the funeral, the younger 
ones having been already disposed of 
with friends or relatives. I wondered 
what kind of thoughts they had about 
their father's sudden disappearance. 
After the burial, Melita spent the cus-
tomary weeks at the village. (We in the 
West can never know what Christian 
Zambian widows go through as tradi-
tional practices are inflicted upon them 
while they try to uphold the Christian 
way of life. They are even blamed for the 
death.) Finally she returned to her home 
in the city. 
Soon relatives of the deceased began 
to appear to take possession of the 
household effects bought by the bread-
winner of earlier days. Since Melita 
would not agree to go as a second, third, 
Melita 
by Miriam K. Stern 
or fourth wife of one of the brothers-in-
law, thus keeping all material effects in 
the family, she had to suffer the conse-
quences of being stripped of chairs, 
plates, pots, spoons, sewing machine, 
the Bible and even a borrowed book 
which the husband had been reading. 
(Melita could not read.) Not so many 
evidences of caring were visibly sur-
rounding her now. (It is not customary 
to be deeply concerned or involved in 
someone's need outside the extended 
family. How can you help a non-relative 
unless you expect something in return? 
Here the church must demonstrate a 
different standard, even though mis-
understood.) 
Christian groups began collecting and 
contributing items: dishes, pots, cups, 
old chairs—all in the name of Jesus. 
Melita began lifting her head again. 
Once more she could serve visitors a cup 
of tea as they sat, not on the floor, but on 
chairs. 
One day Melita was given a Tonga 
first primer, "Kalaba," meaning "to 
crawl." We learned that her husband 
had refused her permission to go to 
night school when it was in vogue for 
young wives to do so. Now, as the 
mother of eight children, she struggled 
through the "ba, be, bu's" and chuckled 
with delight when she could recognize 
the words she had spoken all her life. 
Melita reads the Bible to four of her 
children. 
Taking her turn in the "Women of the 
Bible" studies, I was touched as she con-
fidently read the story of Dorcas from 
Acts, forgetting only one word. 
She was also becoming a "Dorcas." 
Millie Sollenberger spent time teaching 
her to cut and sew children's clothing in 
an effort to make her self-reliant in this 
respect. An ancient Singer sewing ma-
chine was found at Nahumba Mission. 
It fell apart when lifted from the shelf. 
This was the challenge Millie needed. 
She soaked the parts in kerosene over-
night to remove the thick grease coating 
of the ages, then glued and tied the case. 
Finally it was worthy of oiling, and 
wonder of wonders, the "dead was re-
vived" and put into running order. Mel-
ita had a machine of her own. She was 
moved to tears when she learned this 
now belonged to her. (She has become a 
mainspring in the women's sewing 
group, never too busy to take a few 
pieces along home to sew.) 
Another problem Melita had was 
this: although she could count and han-
dle money, she could not write it down. 
She was treasurer of the Bible Class and 
usually asked the person next to her to 
fill in the book after the offering. That 
wasn't good enough. The next lessons 
were in writing numbers. Now she has a 
book with squared paper in which each 
square holds one number. Her children 
encourage her and often find her read-
ing after coming from the market where 
she sells chickens. 
Melita has come into personhood. It 
shows beautifully when you visit in her 
immaculate house and she patters from 
her kitchen laden with plates of the best 
Tonga chicken and "nishma" you've 
ever eaten. 
Yet we wonder if all these things 
would have happened had her husband 
lived. Without her extreme need, we 
would not have learned to know her so 
well. 
And what about Christians becoming 
involved with the needs of non-family 
members? Jesus was often misunder-
stood when he broke the customs of his 
day to touch people in need. If we would 
be Christlike, we must have the same 
courage. 
Miriam Stern coordinates the women's sew-
ing project in Lusaka, Zambia. 
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From the 
Missions Bookshelf 
So That's What Missions Is All About: 
Taking the Mystery Out of Missions for 
Individual and Group Study. By Wade 
T. Coggins. Moody Press, Chicago, 
1975. 127pages. Reviewed by H. Frank 
Kipe. 
"The aim of this book is to acquaint 
readers with major currents of contem-
porary missionary endeavors. . . . mis-
sion work is an exciting movement into 
which many new methods and tech-
niques are being incorporated to accom-
plish the long-standing goal to evangel-
ize the world." This is the stated purpose 
of the author, who serves as the execu-
tive secretary of the Evangelical Foreign 
Missions Association. 
Mr. Coggins has achieved his aim 
without question. With clear definitions 
and careful descriptions of major mis-
sionary methods and techniques he has 
dispelled many misconceptions. Subjects 
include: goals of missions, communica-
tion, research and strategy, church 
growth, theological education by exten-
sion, mission-church relationships, what 
missions to support, the local church 
and missions, and third world missions. 
This little book will generate new 
vision and increased commitment for 
Roy Sider, overseas missions secre-
tary, and John and Lucille Graybill, 
missionaries to Japan, were key speak-
ers at the weekend missionary confer-
ence held Feb. 6-8 at Upland, CA. The 
conference began with a fellowship 
dinner Friday evening with approxi-
mately 215 in attendance, followed by a 
challenging message by Roy Sider. Mu-
sic was furnished by the Chancel Choir, 
directed by A1 Clifft. 
Saturday morning at a prayer break-
fast in the fellowship hall, John and 
Lucille Graybill spoke to the 82 present 
on the power of prayer. The film "Peace 
Child" was shown in the evening, with 
Roy Sider outlining the plans to begin a 
missions executives and experienced 
missionaries. It will help us set better 
goals and inspire us to better planning 
and accountability. It will create lively 
discussion in small groups, Sunday school 
classes (lessons for one quarter) or mis-
sions orientation for new candidates. It 
is a must for all pastors and congrega-
tional missions leaders. Questions at the 
end of each chapter focus attention on 
issues discussed. 
Biblical references enhance each sub-
ject. They give insight into New Testa-
ment experiences of evangelism, church 
planting, support, and accountability. 
To Have Is To Owe. By Norman A. 
Wingert. Bunkhouse Press, Ontario, 
CA, 1980. 185 pages. Reviewed by C. 
W. Boyer. 
This latest book by Norman Wingert 
(a Brethren in Christ minister) is filled 
with personal experiences and activities 
during most of the years since 1948, 
when he and his wife Eunice, now 
retired and 82 and 80 respectively, en-
gaged in active relief work on four con-
tinents with the Mennonite Central Com-
mission witness in Venezuela. 
While the missionary conference was 
in progress at the church, the high 
school department was enjoying a sim-
ilar program, with the same speakers, at 
Mile High Pines Camp. 
The climax of the weekend confer-
ence came Sunday as Roy Sider in the 
morning and John Graybill in the eve-
ning spoke on the spiritual needs of a 
hungry world. The faith promise giving 
goal for helping to start the ministry in 
Venezuela was $24,000. A number of 
persons committed themselves to being 
available for the work which God would 
call them to do. 
mittee, and in intervening years pro-
moted the work in the United States and 
Canada. 
The following sentences from the first 
chapter, "People in All Kinds of Trou-
ble," give representative examples of the 
"people in trouble" to whom the Win-
gerts ministered. "We got up one morn-
ing in Hong Kong to find a Chinese 
refugee woman had given birth to a 
baby at the bottom of our stairwell dur-
ing the n i g h t . . . A twelve-year-old girl 
came to our clothing center in Vienna, 
Austria, alone; she said she had seen her 
parents blown to bits, when they tripped 
a border mine . . . Eunice met a Jewess in 
Switzerland who saw her parents burned 
in Hitler's ovens . . . A mother in 
Burundi asked me for a box or carton in 
which to bury her baby which had just 
died. She was crying, for she loved her 
baby." 
Space does not permit a resumd of the 
many fascinating stories in this book. 
Many are tragic; others are inspiring. 
But in the story of "The Shoeless Shoe-
maker" (page 19), I must tell you that 
the names of "the foreign lady" and "her 
husband," which are modestly omitted, 
and who had so much to do with the 
happy outcome of this remarkable story, 
are none other than Eunice and Norman 
Wingert. 
The purpose of this book is not 
merely to tell us interesting, moving sto-
ries, but to impress us with our obliga-
tion to share of our abundance with 
those in need—maybe even to limit our 
affluent life-style—and to realize that 
To Have Is To Owe. Brother Wingert 
also makes it clear that "material relief 
and spiritual aid are, indeed, compli-
mentary, and should go hand in hand." 
In this book, Brother Wingert also 
shares other meaningful personal expe-
riences, edifying meditations, and u-
nique poetry. 
To Have Is To Owe is a book which I 
can highly recommend for personal 
interest and profit, especially to new 
Brethren in Christ, as well as to older 
members who have been familiar with 
the Wingert's work through the years. 
And I might add, it would make a very 
worthwhile gift to family or friends. 
One person wrote to Brother Win-
gert, "I am reading the book with plea-
sure, profit and pain." I suspect that this 
will be your experience too, when you 
read the book. 
At $4.95, the book is available from 
your Christian Light Bookstore or from 
the publisher, Bunkhouse Press, 123 N. 
Sultana Ave., Ontario, CA 91764. 
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Camp Freedom Report 
by John L. Rosenberry 
The nineteenth annual camp meeting 
at St. Petersburg, Florida was opened 
by the director, Simon Lehman Jr., 
speaking from Acts 3:19, "Time for 
Refreshing." 
Harold E. Schmul, General Secretary 
of the Interdenominational Holiness 
Convention, and Simon Lehman were 
co-evangelists for the twelve-day meet-
ing. The Lord used these men of God in 
an unusual way to bring powerful mes-
sages for these days of inspiration and 
refreshing. There were souls seeking the 
Lord who found wonderful victory for 
their needs. Other speakers were: Ken-
neth Geiger, Jack Hooker , Henry 
Ginder, Earl Lehman, Mervin Potteiger, 
Levi Brubaker and John Rosenberry. 
The preaching was pointed, practical, 
anointed and inspired by the Holy 
Spirit. 
The Larry Thomas family from Indi-
ana supplied the music for the camp. 
Larry did a tremendous j ob leading sing-
ing, his wife LaDonna played the organ 
beautifully, and their singing along with 
their two young daughters was spirit-
filled and inspiring. 
Missions Day was a great day, with 
reports from around the world. Rev. 
and Mrs. Charles Cramer represented 
World Gospel Missions, having served 
20 years in Honduras. Sidney Wolfgang 
and Clara Leedom reported on missions 
in the Bahamas. Dr. Ginder spoke on 
"Motivation for Missions" and gave 
challenging reports of Brethren in Christ 
Missions around the world. It was a 
pleasant surprise to have the William 
Hokes arrive on the camp ground and 
present a report f rom India. The offer-
ing for the day was $2,400.00, which was 
divided to the three different missions. 
People from 24 states and Canada 
attended Camp Freedom. It was a time 
of wonderful fellowship and socializing 
among the people of God. The lovely 
weather and warm spirit was a real 
blessing. 
The meals at Camp Freedom were 
delicious. The cooks—Rhoda Lehman 
assisted by Eleanor Slagenweit, Verna 
Mae Agee, and Ruth Potteiger—did a 
tremendous job, assisted by Earl Leh-
man and Mark Slagenweit, purchasing 
agents for the food. 
Mr. and Mrs. Lewis Mixell, the care-
takers of Camp Freedom, will be glad to 
take your reservations for the 1982 




A special d inner was held for the Big Valley 
Church Board, Trustees, and their spouses on 
Tuesday evening, Feb. 10. The dinner was held in 
the church parsonage . • William and Mary Hoke 
were the speakers for the Missionary Conference 
held by the Chambersburg congregat ion on March 
14 and 15. Special sessions were held on Sa tu rday 
night for adults , youth and children. 
T h e Grantham congrega t ion is p lanning a 
C h u r c h Fel lowship M o n t h when members are 
encouraged to enter ta in each other in their homes . 
Atlantic Conference 
An Open House was held by the Pioneer Girls 
of the Cross Roads congrega t ion , J a n . 11. A lun-
cheon and the fi lm " S a m m y " were held af ter the 
Open House. • A Missions Fellowship Luncheon 
was held by the Elizabethtown congregat ion on 
S u n d a y evening, Feb. 22, with a n u m b e r of mis-
sionaries f r o m the area as guests. The film, 
"Moun ta in of Light" was shown after the luncheon. 
Ruth and Eber Dourte shared with the Hum-
melstown congrega t ion in a family and h o m e 
seminar on Sunday , Feb. 1. A n a f t e r n o o n service 
was held fol lowing a n o o n meal. 
Canadian Conference 
The Bridlewood congregat ion joined the Heise 
Hill congrega t ion for an evening of missions on 
S u n d a y , Feb. 1. The service was on missions in 
India. • Sunday , Feb. 8, was a special day as the 
Massey Place congregat ion began using their new 
church facility. A bapt i smal service was held in the 
evening service. 
A report on Nicaragua was given to the Rose-
bank congrega t ion by Lois Byer on Sunday eve-
ning, J an . 25. Lois spent last s u m m e r working 
with the you th in Nicaragua . A Bible Conference 
was held by the congrega t ion on Feb. 21 and 22 
with Rev. D o u g Sider as the speaker. 
Central Conference 
Youth of the Bethel Community congregat ion 
part icipated in the Sunday morn ing service of 
Feb. 1. • The film, " T h e Plant ing of the Lord in 
Afr ica" was viewed by the DeRossett congrega-
t ion on Sunday evening, J an . 25. 
A day of gett ing to know each o ther was 
p lanned by the BCF , H o m e Ministries of the 
Highland Church for Sat. , Feb. 14. Activities were 
planned for the entire congregat ion. 
Midwest Conference 
A seminar on the Second Coming was held by 
the Dallas Center congregat ion on Feb. 22-March 
1. Professor Leroy Lindsey was the speaker . • The 
Rosebank congrega t ion part ic ipated in a prayer 
seminar, "Lord , Change Me!" 
A covered dish supper was held by the Zion 
congrega t ion on Sunday , Feb. 15. This was a t ime 
for the congregat ion to become acquainted with 
their Vietnamese family, the Vus. 
Pacific Conference 
Rev. Roy Sider, Overseas Missions Director, 
was a guest of the I.abish congregat ion on M o n -
day evening, Feb. 2. 
For The Record . . . 
Births 
Alber: Amy, J a n . 22; H e r m a n and Lynn Alber, 
Morr i son congregat ion, II. 
Hollinger: Daniel Lynn, Feb. 10; Steve and 
Cindy Hollinger, M a n h e i m congregat ion, Pa. 
Reefer: Joel Ma t thew, J a n . 21; J o h n and Fai th 
(Slagenweit) Reefer , Big Valley congregat ion, Pa. 
Martin: Chr is topher , J an . 25; Rick and Doreen 
Mart in , Bridlewood congregat ion, Ont . 
Mensinga: Brian Irvin H o w a r d , Oct. 30; Ber-
and and Carol ine Mensinga, Wainfleet congrega-
tion, Ont . 
Smockum: Heather Joanne , J an . 15; Gran t 
and Lois S m o c k u m , Heise H ill congregat ion . Ont . 
Wideman: Melissa Ann , J a n . 9; D o n and Faye 
Wideman , Heise Hill congregat ion, Ont . 
Obituaries 
Bard: Mrs. Bertha K. Bard, Lancaster , Pa. , 
died Jan . 31, 1981 at the age of 87. She was mar -
ried to T h o m a s E. S t o p p a r d w h o died in 1950. She 
was also marr ied t o Harvey E. Bard w h o preceded 
her in death in 1975. She is survived by fou r 
daughters : Helen K a u f f m a n , M a r t h a Koehler , 
Mary G a m b e r , and Ka th ryn Gel tmacher ; two 
sons: Haro ld and T h o m a s S toppa rd ; 20 g rand-
children; 32 grea t -grandchi ldren; and three great-
great-grandchi ldren. She was a member of the 
Lancaster Brethren in Christ Church . Rev. Eber 
D o u r t e conducted the funera l service. In te rment 
was in the Silver Spr ing Cemetery. 
Cecil: Har ry Cecil, Massillon, Oh. , died Jan . 
10, 1981, a t the age of 70. He is survived by his 
wife. Fern; and three sons: Harry, Wayne and 
Richard . T h e funera l service was conducted by 
Rev. Greenwood . In te rment was in the Rock Hill 
Cemetery. 
Dayhof f : Mrs. E r m a D a y h o f f , born May 25, 
1891, died Jan . 22, 1981. In 1 9 l 6 s h e w a s marr ied 
to J o h n Dayhof f w h o survives. Also surviving are 
two daughters : Elva M u r r and Pauline Jones ; two 
grandchi ldren; and five great -grandchi ldren. The 
memor ia l service was conducted in the Abilene 
Brethren in Chris t C h u r c h by Rev. Henry Landis 
and Rev. M a r i o n Book. In te rment was in the 
Abilene Cemetery. 
Miller: Kenneth C. Miller, Lancaster , Pa., born 
Sept . 4, 1923, died J a n . 13, 1981, in the Hershey 
Medical Center . He married Beulah Hess Miller 
w h o survives. He is also survived by two sons: 
Michael and J ames ; two daughters : Pamela J. 
Kenyon and Susan; a sister; and two brothers . He 
was a m e m b e r of the M a n o r Brethren in Christ 
Church . The funera l service was conducted by 
Rev. J o h n H a w b a k e r and Rev. Henry Hostetter . 
In te rment was in the Marticville United Method-
ist Cemetery. 
White : William M. White , Fairfield, Pa., died 
Feb. 2, 1981, a t the age of 60. He was the son of 
William M. and Ada Walters White. He married 
M a e Shr iner w h o survives. He was a m e m b e r of 
the Iron Springs Brethren in Christ Church . T h e 
funera l service was conducted by Rev. F rank Kipe 
and Rev. A m o s Kipe. In te rment was in the Fair-
field Union Cemetery. 
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A positive claim for 
The Big Little School; 200 Years of the 
Sunday School. Robert W. Lynn and 
Elliott Wright. Abingdon, Nashville, 
and Religious Education Press, Birming-
ham, 1980, 178 pp. 
Sunday school projects a 
bright future 
The Sunday school is an institution to 
be reckoned with. In spite of precarious 
and modest beginnings, it has endured 
for two hundred years. From Glouces-
ter's Sooty Alley it has spread its influ-
ence around the world, often on the 
frontier of the mission work of the 
church. 
Begun as a school on Sunday for 
socially deprived children, it has evolved 
into an accepted institution within es-
tablished congregations. Begun originally 
by the socially concerned publisher of a 
local newspaper, the movement has 
received its ongoing impetus from dedi-
cated volunteers among the laity of the 
church. Concentrating initially on chil-
dren, the Sunday school has incorpo-
rated youth and eventually adults into 
its program. Begun outside the estab-
lished church, it is now an accepted part 
of all Christian denominations. 
During the last two hundred years 
many enterprising institutions have 
come and gone, but the Sunday school 
has endured to the present, and is pro-
jecting a bright future. 
Helmut Harder of 
Winnipeg, Mani-
toba, is executive 
director of the 
Foundation Series 
for Youth and 
Adults. 
A positive claim for Sunday school 
To be sure, one must be modest in 
making one's positive claims on behalf 
of the Sunday school. Its shortcomings 
are well-known, and have been rehearsed 
regularly. The teaching sessions occur 
infrequently; the hour is short; the cur-
riculum is sometimes quite inadequate; 
teachers are sometimes ill-prepared; po-
tential teachers are reluctant to get 
involved; often it is not integrated with 
the total mission of the church; at times 
teachers are too preoccupied with tech-
nique, and at times too little. Sunday 
school has sometimes been faulted for 
producing students who suffer from 
"thinness of thought" or who have "a 
Sunday school faith." 
Yet a modest positive claim can be 
made to justify the Sunday school. Sig-
nificantly the congregation sets aside a 
substantial part of its Sunday morning 
meeting time for an educational ven-
ture. This effort at least recognizes that 
teaching also belongs to the Great Com-
mission of Jesus Christ. 
Sunday school for children 
Further, the children are a major 
focus of attention during the Sunday 
school. Children have not always been 
given their rightful recognition by the 
church, even though Jesus, following 
the steps of the Old Testament, made a 
special point of recognizing their impor-
tance (e.g. Matthew 18:1 ff.). In a practi-
cal sense the special attention given to 
children in Sunday school is at least 
some compensation to them for endur-
ing the typically adult-centered worship 
service during the other half of the Sun-
day morning gathering. 
The special attention given to the 
children by a caring teacher, the careful 
work done by the denomination to pre-
pare an interesting curriculum and the 
concerted effort made to converse about 
the gospel in their language should indi-
cate that adult believers in the congrega-
tion carry a sincere concern for their 
spiritual growth. 
Although the Sunday school does not 
provide sufficient opportunity for teach-
ing and learning, it at least gives some 
recognition that the serious pursuit of 
Christian belief cannot, in the long run, 
feed on heartfelt emotion alone. A cer-
tain amount of diligent study is desirable 
and necessary. An organized "school" 
with a set time for meeting, a program of 
studies, a teaching plan, and even some 
workbooks help to make this point. 
It would be unfortunate if children 
grew up with the impression that it is 
important to study geography, mathe-
matics, science, and world history, but 
that the Christian faith can be grasped 
without much thought or discipline. 
Admittedly the Sunday school hour 
does not provide a great deal of oppor-
tunity for diligent study. But it at least 
whets the appetite. 
In this connection, it is important to 
introduce children to the historical back-
ground of their spiritual heritage. In the 
public school system much is made of 
our national heritage. This is done with 
the intention of leading children to an 
appreciation of their national identity, 
and living their life for the cause of the 
nation. 
For believers in Jesus Christ the first 
loyalty must not be to the nation but to 
the Lord and to the kingdom of God. 
The particular story which carries this 
heritage is not first the story of our 
nation, but the biblical story. The stories 
of the patriarchs and their successors in 
the Old Testament and the stories of the 
disciples and their successors in the New 
Testament provide the curriculum con-
tent for this emphasis. The life, death, 
and resurrection of Jesus provides its 
foundation and capstone. 
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the Sunday school 
by Helmut Harder 
It would be unfortunate if children 
gave their primary allegiance to the 
causes of the nation. It would be equally 
unfortunate if children were led to believe 
that there need be no difference between 
citizenship in the nation and the king-
dom of God. 
An immersion in the biblical stories 
should provide the incentive for a radi-
cal orientation toward the kingdom of 
God. This orientation prepares children 
for faithful discipleship in the midst of 
this world. Unfortunately, the history of 
the American Sunday school has at 
times blurred this distinction. 
When we consider the influence of the 
Sunday school in the life and faith of 
youth, we must change our emphasis 
somewhat. In its early beginnings the 
Sunday school did not appeal or apply 
to youth. That has come more recently. 
In the meantime the church has also 
provided numerous other opportunities 
such as colleges, Bible institutes, and 
church high schools where young people 
can benefit from a thorough Christian 
education. Indeed, much more effective 
and thorough teaching can be done in 
these institutions because of time, expert 
teachers and a thorough program of 
studies. 
Sunday school is a time for 
adults to share and speak out 
More recently another addition to the 
Sunday school program has been the 
adult classes. Children are impressed to 
attend a school in which one's parents 
are also learners. It tells the children that 
learning about Jesus is a lifelong task. 
For adults the class sessions allow a 
change of pace from the worship service 
as well as greater participation. In the 
Sunday school hour adults can share 
and speak out. The class provides an 
opportunity to encourage one another 
to "walk worthi ly" of the gospel. 
Whether or not adults make full use of 
this opportunity is another question. 
Sometimes the approach taken in the 
session is little different from a children's 
class. That is not always the fault of the 
teacher. Reticent adults also contribute 
to the all-too-common lecture formats 
that still characterize many adult classes. 
But there are signs on the horizon that in 
time adults will be improving their style 
of learning. Today much thought is 
being given to how adults learn, how the 
Bible can be taught and learned effec-
tively among adults, and what kinds of 
courses could be offered in addition to 
textual biblical study. 
Sunday school has become a big 
venture 
history. This title highlights the ambi-
valence one has toward this institution. 
The Sunday school is a "little" enterprise 
when viewed from the standpoint of the 
small groups of children who meet for 
one short hour only once every seven 
days, fed, at best, by the sincere yet 
rational "milk of the Word." 
At the same time the Sunday school 
has become a "big" venture when viewed 
from the standpoint of its influence 
around the world, its presence in every 
denomination, the major curriculum 
enterprises that supply its classrooms, 
and above all, its long and persistent 
history. 
Does it have a future? Not if we 
expect too much from it. We must con-
tinue to concentrate on other forms of 
Christian education as well. And yet 
there is something "right" about the 
Sunday school. It seems to be specially 
suited for what the church should be 
doing on Sunday in addition to worship. 
In the meantime, if, as Lynn and Wright 
suggest, the Sunday school can continue 
to help the faithful and those who aspire 
to be faithful to walk "the road from 
Damascus to Jerusalem prior to enter-
ing the chaotic maze of modern ideolo-
gies" (p. 166), it will have laid a simple 
yet solid foundation for a discerning 
commitment to Jesus Christ as Savior 
and Lord. 
Sunday school strengthens 
relationships for youth 
Yet the Sunday school setting for 
youth in the church also has a place. 
Some young people do not attend our 
church schools, and so the Sunday mor-
ning study period affords at least one 
opportunity for some exposure to an 
educational approach to the Scriptures. 
All who attend the youth study hour get 
to meet their peers; strengthening bonds 
of fellowship, asking hard questions, 
testing ideas, clarifying convictions, and 
strengthening faith in the context of a 
reflective mood. 
March 25, 1981 
The Big Little School commemorates 
two hundred years of Sunday school 
Reprinted with permission from Builder, 
October, 1980. 
Youth and Adult 
Materials Nearing 
Release 
You Are The Christ 
and Becoming God's Com-
munity are the first quarter titles 
the Foundation Series for youth and adults, 
available for the September quarter. Pastors are receiv-
ing sample copies of the student books, while brochures de-
s c r i b i n g the t w o c u r r i c u l a were ma i led to Sunday schoo l 
superintendents. 
The high school curr iculum is a four-year course of study. The 
adult material wil l be published in eight quarters, which may be used 
as a two-year study or as electives. 
Also available for the first t ime in the fall wil l be the Enduring Word 
Series, a Wesleyan curr iculum designed for adult classes. 
Foundation Series Youth and Adult, as well as the Enduring Word 
Series, will be previewed in several regional workshops beginning in 
Apri l . For more information, contact your local Christian Light Book-
store or call Evangel Press toll-free (800) 348-5062. 
i 
Religious News 
Native Americans Plan Congress 
The first International Native American 
Christian Leadership Congress on World 
Evangelization will be held on the campus of 
the University of Oklahoma in Norman 
from May 26-30. Indians, Eskimos, and 
Aleut Christian leaders from hundreds of 
tribes in the western hemisphere are expected 
to attend. 
The congress, Sonrise '81, which will be 
the largest gathering of native American 
Christian leaders ever held, will focus on 
evangelization and total Christian ministry 
among the 1,200 tribes on the two continents. 
Congress planners report that there are 
about 20 million native Americans in the 
Americas. They estimate that possibly 700 of 
the 1,200 tribes have an indigenous evangeli-
cal Christian church and that fewer than two 
percent of the native population are practis-
ing Christians. 
In spite of that small Christian base, 
renewed activity among native religions, 
increasing demands for native rights, and an 
accompanying distrust of white society, na-
tive Christian leaders sense a significant spir-
itual movement in the native communities. 
The congress, they hope, will strengthen 
existing churches and highlight the challenge 
of reaching the 500 unreached tribes. 
A wide range of workshops will deal with 
evangelism, church growth, urban outreach, 
discipleship, alcoholism, social needs, and 
family relations. Indian speakers will include 
Tom Claus (Mohawk), president of CHIEF, 
the sponsoring agency; Tommy Francis 
(Cree) from Canada; Tito Paredes (Quen-
cha) of Peru; and Peter MacDonald, chair-
man of the Navajo Nation. Other speakers 
include Dr. John MacArthur, pastor of 
Grace Community Church, Sun Valley, Cal.; 
Dr. Theodore Epp of the Back to the Bible 
Broadcast; and Dr. Stan Mooneyham, pres-
ident of World Vision International. 
Indian Christian leaders are aware that 
their churches must minister in communities 
which are experiencing overwhelming social 
problems. 
Half of the deaths on America's largest 
reservation, for instance, are the result of 
alcohol. One of three Indian babies dies 
within six months of birth. The suicide rate 
among Indian teenagers is 100 times that of 
the national average for the same age group. 
In addition to creating a sense of aware-
ness of problem areas and evangelization 
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On Understanding Our Roots 
I am writing as a concerned member 
of the Brethren in Christ brother/sister-
hood. It appears to me that as an histor-
ically Anabaptist people we are forget-
ting (or never learning) some of the basic 
directions and goals that have defined 
our very beginnings. 
Perhaps the best definition of the 
problem as I see it would be that as 
individuals in our respective churches, 
we are not being taught where we come 
from and therefore how that affects 
where we should be going now. I give 
my own personal example as illustra-
tion. Although I was raised by college 
educated parents (assuming that their 
knowledge might give me an edge on 
knowing), who themselves came from 
Brethren in Christ stock, I hardly knew 
what an Anabaptist was till I began 
attending Messiah College. I can imag-
ine then what little understanding my 
peers must have who were not exposed 
as I was to at least a portion of Brethren 
in Christ history—unless of course they 
have been more motivated than I have 
been to researching on their own. 
As a broader range of peoples come 
under the teachings of the Brethren in 
Christ church—in this country and over-
seas—are they learning what character-
istics make us distinct from being just 
another church? I grew up being taught 
that it is wrong to go to war, but I think I 
came to know we are a peace people 
more from my parents (they had reser-
vations about us children playing "Cow-
boys and Indians") than from any par-
ticular teachings of my home congrega-
tion—other than a general "knowing" 
that we do not fight. If many of us were 
required before a government official to 
give an intelligent account of why we 
were conscientious objectors, I wonder 
how many of us could answer well. 
In fact, if examples are proof, we are 
not learning that Jesus was our model as 
a peacemaker. Why else would I be able 
to name the various young men and 
women of our congregation who have 
gone for military duty? And it even gets 
closer to home when I see my own little 
brother eyeing such a course. Obviously 
he too has not internalized some of the 
basic tenets of the Anabaptist tradition. 
To him the military choice can be had 
from flipping a coin or from which 
direction will aid him best in his career 
plans. 
Even further disconcerting is that I 
myself am at a loss for words for con-
vincing my brother he should not join 
the military. Indeed, if I would wage a 
well articulated campaign, would that 
be enough when throughout his life in 
the church he has heard a vague, sim-
plistic stance that we do not as a peace 
people participate in a war effort? Does 
he have a chance when from the secular 
society and Christendom he continually 
hears persuasive arguments to the con-
trary? 
As members of the Brethren in Christ 
church we participate in feet washing, 
baptism and communion with explana-
tions of the symbolism of these rituals. 
Are not they symbols of the all encom-
passing theme of peace? Why then is not 
the belief and explanation of peace as an 
entire way of life not also filling our 
agenda? If we are not unique, as a writer 
to the Gospel Herald* puts it, then "we 
might as well merge with a larger 
denomination." 
To sum it up, I refer back to my first 
concern of directions. I think we need 
more direct training on the history of the 
early church, the changes it encountered 
through Augustine, the Reformation/ 
Middle Ages and how the Anabaptist 
peoples emerged from all this. Then as 
we gain a more thorough understanding 
of what it means to be disciples of 
Christ, we can, as participants of the 
American society in a burgeoning world, 
attempt to live in a way that does least 
violence to our fellow humans around 
the world—not merely refusing to fight. 
As we learn that the way of peace, 
through the example of Jesus and the 
early church, is an integral part of the 
gospel, then perhaps we can move on 
the way to bringing in the Kingdom. 
Martha E. Byers 
Lancaster, PA 
P.S. I do want to give credit to those 
who have instilled in me the peace ethic. 
Obviously someone has been doing their 
job. Maybe it boils down to some hearts 
being open, while others are not respon-
sive at the time, during the process of 
individual spiritual growth to pacifistic 
teachings. 
*Jim Drescher, "Is the peace ethic optional 
for Anabaptists?" Gospel Herald, Oct. 7, 
1980, p. 789. 
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challenges, the congress is expected to foster 
unity among all Christian native people. It is 
hoped that further national and regional 
conferences will result. 
Cooperation In Producing 
Russian Bible Study Materials 
Bible study materials in Slavic languages 
are very limited. In response to this need, 
Mennonite Central Committee and the Bap-
tist World Alliance are cooperating to pro-
duce major Bible study books in the Russian 
language. Surprisingly, there is no complete 
Bible commentary available in the Russian 
language. The large Orthodox Church has 
the liturgy rather than the sermon at the 
center of its worship services. The evangeli-
cal churches, for whom preaching from the 
Bible is central, have not had the time or 
opportunity in their much shorter history to 
produce one. 
Discussion about the project began three 
years ago. One of the major questions in the 
beginning was the choice of the right com-
mentary. The version chosen was William 
Barclay's commentary on the New Testa-
ment, which will be translated in 17 volumes. 
The translation is well underway. Soviet 
evangelicals serve as editorial consultants, 
the translation is done in Germany, and 
typesetting in England. The commentary 
will be available to Russian-speaking people 
around the world. Soviet officials have been 
approached regarding permission to import 
the books to the USSR legally. 
Graham Stresses Personal Evangelism 
"Our world will never be won from a sta-
dium," evangelist Billy Graham told Polish 
Baptist leaders in Warsaw recently. The 
world's best-known evangelist, who has 
preached in stadiums on every continent, 
emphasized personal evangelism. 
"The future is in personal evangelism," he 
said at a dinner given in his honor. "If I were 
the pastor of a church—wherever in the 
world it was located—I would seek about 
twelve people to meet every day and try to 
share with them what God has given me." 
"This would go on for a year or two until 
they were each prepared to gather twelve 
more. Those, in turn, would train another 
twelve. Then the world would be won for 
Christ very soon," he contended. 
The evangelist was in Poland to accept an 
honorary doctorate of theology from the 
Christian Theological Academy. 
Rubber Ducks Don't Kill People 
Commenting on National Rifle Associa-
tion slogans against gun control, such as 
"Guns don't kill people; people kill people," 
Reform Judaism's social-action commission 
said; "People do kill people, but they don't 
do it with sponges, rulers and rubber ducks 
. . . . The handgun, known not to be useful 
for hunting, is made and sold for the purpose 
of shooting people." 
Guest Editorial 
On seating and sending 
It was an editorial by Stan Mooneyham last summer in World Vision 
magazine that sent my thoughts along this theme. He raised the issue of 
how our culture, especially sports and show business, measures success by 
the number of seats filled. Certain stadiums and coliseums seat fifty or 
seventy or ninety thousand persons. And now even pastors speak of how 
many people can be seated in our large sanctuaries. 
The question Mooneyham raised was whether the church should have 
seating power or sending power. As I reflected on that, several matters 
came to my mind. 
It is a biblical mandate to be about the sending business. One recalls 
the strong statement of Jesus, "As the Father has sent me, I am sending 
you" (John 17:18; 20:21). Even a cursory look at a concordance shows 
pages of biblical passages on sending, with just a few references to seating. 
That, of course, reminded me of church growth. 
Some have been critical of the emphasis on numerical growth, calling 
rather for spiritual growth. I fully agree that there should be strong 
discipling of believers and an emphasis on being responsible members of 
Christ's body. If that in fact be true, then we, the Brethren in Christ, should 
focus on sending rather than seating. 
As soon as the word "sending" is highlighted, many of us have the 
programmed response in thinking of sending someone (a "missionary"— 
which is not a biblical term) to some other place (usually foreign). But how 
can we maintain integrity if we don't send Christians into the world right 
around us? 
Why do we have only 200 churches in North America? Why do we 
have so many small churches which aren't strong enough to plant new 
churches? Why is it that even our larger congregations (200 members and 
more) haven't deliberately planned to start several new congregations? 
Could it be that we focus on seating rather than sending? Do we cater to 
entertaining rather than energizing the saints? 
Why is it that some cultic groups send out "missionaries" two by two 
to win people to their doctrine, and we sit by and watch them grow? Why is 
it they plant several congregations in a few years, and we question the 
process? Why is it that they have three or four congregations using one 
major facility? Could it be that they stress sending while we emphasize 
seating? 
It is my clear impression that we need to get out of our seats and be 
involved in sending. Will you join me, not only in prayers and gifts, but in 
seeking ways of sending God's people into the world, even as God sent his 
Son into the world? Like the disciples and their mothers, we want to sit at 
his right or left hand. We want to sit at the feet of Jesus and worship. But 
remember, only one day was for rest, the other six were for work, for 
sending. Pastors, may God help those of us in leadership to be sending his 
people, rather than coaching ushers to seat them on cushioned pews! 
It's time to say, "Here am I, send me" (Isaiah 6:8). 
—Don Shafe r, 
Director of Evangelism 
and Church Growth 
(From Bishop Shafer's March 1981 Midwest/ Pacific Conference "Intercom") 
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The American 
Festival of Evangelism 
July 27-30, 1981 • Kansas City 
The American Festival of Evangelism is a national congress on evangelization planned by a concerned group of Christian leaders. 
Their vision is to train fifteen to twenty thousand 
preaching ministers and other key leaders to spear-
head evangelism in the United States during this 
decade. An historic event that can change you, your 
church, and the nation. You are invited to attend. 
Group rates available. July 27-30, 1981. 
Kansas City, Missouri. 
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These speakers are among more than 200 scheduled 
Four evening events • Three major Bible studies 
School of Evangelism to help participants in Theology, Evangelizing, 
Discipling, and Equipping 
Nearly 200 special interest Workshops 
"Parable Churches" tell how they are reaching out 
Special EARLY REGISTRATION GROUP RATE: 
$35 per person (if received by Don Shafer 
before April 15) 
Make check payable to "Director of Evangelism 
and Church Growth" and mail to: 
Bishop R. Donald Shafer 
P.O. Box 245 
Upland, CA 91786 
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